D3 Coach and Administrator Ethical Conduct Information Survey
Minnesota Intercollegiate Athletic Conference
9.1 M.I.A.C Code of Ethics for honesty and sportsmanship: Individuals employed by (or associated with) a member institution to administer, conduct or coach intercollegiate athletics and all participating student-athletes shall deport themselves with honesty and sportsmanship at all times so that intercollegiate athletics as a whole, their institutions and they, as individuals, shall represent the honor and dignity of fair play and the generally recognized high standards associated with wholesome competitive sports.

9.1.1 The Coach must be in control of his/her conduct at all times. He/she should show respect toward officials, athletes on both teams, opposing coaches, spectators and all others involved in the competition.

9.1.2 The Coach must be in control of her/his athletes so that their conduct is also directed in a positive and sportsmanship-like manner. His/her example is the best starting point: however, reprimand and disciplinary options must be applied when appropriate.

9.1.3 The Coach must not instruct his/her athletes to deliberately engage in illegal tactics, especially those that have a potential for injury.

9.1.4 The Coach should teach her/his athletes that they are to uphold the dignity of the sport.

9.1.5 Coaches and Athletes must not harass officials in regard to calls they make. It is appropriate for the captain or head coach to question interpretations of rules, but judgment should be accepted and competition must continue without disruption.

9.1.6 The Coach and Athletes should avoid behavior that might develop animosity between teams or individuals.

9.1.7 The Coach and Athletes should do whatever is in their power to encourage enthusiasm from spectators (and certainly partisanship is appropriate), but any form of disrespect toward the opposition should be discouraged. Courtesy and consideration is expected treatment for visiting teams.

9.1.8 Athletic participation is designed for the enjoyment of the athletes, coaches, spectators, and all officials--skill, hard work, hustle, teamwork, and excellent effort should be appreciated and commended. (added 3/93)
College Conference of Illinois and Wisconsin
ARTICLE II:             ETHICAL CONDUCT SPORTSMANLIKE BEHAVIOR.  

Section 1:      General Principle.  Individuals associated with the Conference are expected to deport themselves with honesty, integrity and fair play.  Their behavior at all times shall reflect the high standards of honor and dignity that characterize participation in competitive sports in the collegiate environment.  Displays of sportsmanlike behavior and mutual respect of competitors and officials shall be considered an integral part of all athletics competition.  Administrators, coaches, student-athletes and officials shall abide by the rules governing the Conference and the NCAA and fully cooperate in any and all inquiries related to possible violations of those rules.   [Adopted 11/03]

Section 2:      Institutional Responsibilities.   Each member institution is responsible for instilling an atmosphere consistent with the provisions of NCAA Constitution 2.4 and Conference Article II, section 1.  In doing so, institutions will ensure that all individuals associated with the athletics program are aware of the institutions expectations for such conduct and that appropriate action is taken against those individuals who choose to act in an unacceptable manner. [Adopted 11/03]

Section 3:      Unsportsmanlike Behavior.  The Commissioner shall be authorized to investigate cases involving unsportsmanlike conduct by any Conference participant, coach or official; and, if sufficient evidence is found that they have been guilty of unsportsmanlike conduct, the Commissioner shall be authorized to impose such penalties as in the Commissioner's judgment the case warrants. [Adopted 11/03]

Section 4:      Public Comments.  All individuals associated with the Conference and/or its member institutions (e.g., administrators, coaches, game officials) are to refrain from making public comments of a negative or derogatory nature about other institutions, coaches, game officials, enrolled or prospective student-athletes or the conference office.  Individuals found to have violated this provision are subject to disciplinary action. [Adopted 11/03[

Section 5:      Disciplinary Actions.   In accordance with Section 3 of this policy, actions contrary to policy may result in the imposition of disciplinary actions.  In each situation, the involved institutions will have the opportunity to take any disciplinary actions in accordance with the conference penalty.  If the institution's actions are deemed sufficient, the conference shall not take any further action.  If the institution's actions are deemed insufficient, the conference shall take further action.  Any action taken will be imposed in an expeditious manner or at least in time to avoid rendering meaningless the imposition of the prescribed penalty.  Any action may be carried over to the following season, if applicable and the timing of such incident prevents the ability to impose meaningful penalty.

The commissioner is empowered to impose penalties including, but not limited to, the following: 

a) The offending individual may be issued a letter of admonishment. A letter of admonishment is intended to convey a warning or express disapproval of the individual's actions or oversight. In the case of a staff member as the offending individual, it is not required that a letter of admonishment be placed in the offending staff member's personnel file; however, that decision is left to the discretion of each institution.

b) The offending individual may be issued a letter of reprimand. A letter of reprimand is intended to be a severe or formal disciplinary action. The letter should convey clearly that the individual's conduct that resulted in the violation is unacceptable and that the individual is being formally disciplined. In the case of a staff member as the offending individual, it is recommended that a letter of reprimand be placed in the offending staff member's personnel file and given appropriate consideration in performance evaluations; however, that decision is left to the discretion of each institution.

c)      The offending individual may be placed on probation for a determined period of time with notice that any future violations will result in a severe penalty.

d) The offending individual may be suspended from a subsequent contest or contests.  This action could include suspending the offending staff member from his/her coaching duties.

Individuals involved in repeating or multiple offenses will be assessed penalties in increasing severity.  For example, the first offense may involve a one game suspension while the second offense may involve a two game suspension and so on. 

Actions Considered to be Contrary to Policy.  Actions considered contrary to conference policy, include, but are not limited to the following:

a)      Striking, attempting to strike, or otherwise physically abusing an official, coach, student-athlete, cheerleader, mascot or other person in attendance;

b)      Acts dangerous to others, unsafe behavior, inciting participants or spectators to violent or abusive action, obscene gestures, profanity or provocative language toward an official, student-athlete, coach, spectator, bench and score table personnel;

c)      Publicly criticizing an official, Conference personnel, another member institution or any of its personnel. 

Great Northwest Athletic Conference

Section 2

                                                                                                                                                

Code of Conduct

A.) All student athletes, prior to participation in their respective sport, must sign a code of conduct agreement.

B.) Violations regarding the code of conduct must be taken before the Commissioner for immediate review and action.

Any player or coach ejected from any competition faces the following sanctions:

1. 1st ejection – suspended from next date of competition 

2. 2nd ejection – suspended from the next two dates of competition 

3. 3rd ejection – suspended from at least 5 dates of competition and a mandatory hearing with the GNAC commissioner or designee is required 

4. sanctions for ejections during GNAC tournament competition are covered in the GNAC championships handbook 

Specific Regulations for sports:

Volleyball         
Next date of competition = 1st match of the scheduled next date of competition

Baseball/Softball

Next date of competition = 1st game of the scheduled next date of competition

APPEAL PROCESS

1)  Notification of intent to appeal may be made by an institution.  It must be made within 2 hours after completion of contest in question.  Notification can be made by phone to GNAC Commissioner.  It is sufficient to leave a voice mail message.

2)  A written appeal must then be filed.  The appeal must be sent from the Athletic Director of the institution with the infraction. A written appeal must be received by the GNAC Commissioner and Assistant Commissioner for either Women or Men (depending on the sport) within 24 hours of the infraction.  Note:  In situations involving next day competition, written appeals must be received no later than 2 hours before the start of the next contest.

3)  Only situations not addressed either directly or in spirit by the GNAC Sportsmanship and Ethical Conduct Code are considered appropriate grounds for appeals. 

                        

4)  Appeals during GNAC Tournaments:  The GNAC Championships Handbook addresses situations during the playoffs.

(adopted August 24, 2004)

C.) The Commissioner will forward the violation of the code of conduct to the Ethics Committee for final review and action. 

Empire 8

CODE OF CONDUCT AND AGREEMENT FORM

2005-06

I. Philosophy

The members of the Empire 8 (E8) are committed first and foremost to the pursuit of academic excellence. Through spirited and sportsmanlike participation, appropriately conducted athletics competition supports our educational mission and is important to the overall development of our student-athletes.

II. Basic Principles

As a member of the Empire 8, we agree to:

a. Adhere to NCAA rules and Division III philosophy

b. Place the welfare of our student-athletes at the forefront of our operating principles

c. Treat Empire 8 members and all opponents with respect and dignity in victory and defeat

d. Treat contest and bench officials with respect and dignity

e. Serve as gracious hosts to our opponents and exhibit conduct portraying ourselves as appreciative and worthy guests

f. Encourage and promote positive spectator behavior and take corrective measures regarding incidents that are not consistent with E8 standards of conduct.

III. Sportsmanlike Conduct (detailed):

a. The E8 will not tolerate unsportsmanlike conduct on the part of any student-athlete, coach, administrator, or any other individual associated with a member institution. All such persons will conduct themselves in such a manner to represent the highest level of honor, dignity and fair play. In cases of unsportsmanlike conduct, violators will be disciplined by their member institution and may be referred to the Empire 8 Commissioner for further action (see Code of Conduct Violations and Sanctions Process). Head coaches of each sport are the primary agents for promoting and controlling sportsmanlike behavior on the part of their own teams. Unsportsmanlike acts include but are not limited to the following:

1. Verbal or physical abuse of an official, opposing coach or player, E8 representative or spectator.

2. Intentional incitement of participants or spectators to abusive or violent action.

3. Use of obscene gestures, profanity, or unduly provocative language (including racist or bigoted remarks) towards officials, opponents, or spectators.

4. Inappropriate criticism of any official or opposing team personnel.

IV. Agreement

Please complete this agreement and mail the original to the conference office by August 28th for relevant Fall sports. For Fall sports reporting after August 28th, please mail to conference office by the first date of competition. For Winter sports send to the conference office by Nov. 15 or the first date of competition (whichever is first). For Spring sports send by Mar. 15th or the first date of competition (whichever is first). Failure to meet these deadlines could result in sanction or penalty.

Conference Mailing Address:

Empire 8 

Chuck Mitrano, Commissioner

34 Morning Glory Lane

Rochester, NY 14626

ATHLETIC DIRECTOR

By signing this document I swear that this policy was discussed and is understood by myself and all head coaches, support staff and other relevant personnel of our athletic program.

_________________________________
________________

Athletic Director Signature


Date

_________________________________

Institution

COACHING STAFF/REPRESENTATIVES

(Must be signed by all head coaches, administrators other than Athletic Director, Athletic Trainers and other relevant personnel).

By signing this document I swear this policy was, or will be, discussed and understood by myself and members of my coaching staff, student-athletes, and support staff (student workers and other relevant staff). 

Name


Signature

Title


Date 

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

____________________
_________________
_________________
______

Old Dominion Athletic Conference
3.Policy Concerning Censure of ODAC Coaches

The ODAC follows NCAA principles of conduct regarding ethics and sportsmanship. Please see the current NCAA manual. In general, the ODAC expects all member institutions to administer conduct and coach intercollegiate athletics with honesty and sportsmanship at all times. When an ODAC member college coach, trainer or any other personnel including players and supporters displays unprofessional and unsportsmanlike behavior toward a game official, an opponent's coach, an opponent's player, a spectator or a member of his or her team, the following procedure will be applied regarding the incident:

a.The offended party (official, coach, or player) will provide to the ODAC Commissioner a written report detailing the incident and evidence applying to the incident.

b.The Commissioner, after receiving the report, will contact the accused party and ask for a written report and any evidence which applies to the incident.

c.The Commissioner will forward reports and evidence to the ODAC President who will thus become Chair of an "Ethics Committee" composed of all members of the ODAC Executive Committee. (note: if the President is associated with the same college as either party, he shall step down as Chair. Further, any Ethics Committee members associated with the same college as the accused party shall not serve during review of the incident.)

d. The Ethics (Executive) Committee Chair will provide all committee members with copies of the reports and details of the evidence. After the individual committee members have reviewed the reports and details of the evidence the Chair will contact each member and secure votes as to the need for a hearing on the incident. If the committee votes against holding a hearing on the incident, the case will close. Reports will remain on file with the ODAC Commissioner.

ODAC Operations Manual 29

e.If the Ethics Committee votes to hold a hearing, the committee chair will arrange the hearing to take place at the accused party's college. The accused party, offended party, and all Ethics Committee members will attend.

f.At the hearing the accused and offended parties will provide details of the incident. The Ethics Committee will decide guilt, if any, and apply any of the following penalties depending on severity of the offense. (These penalties are arranged in ascending order of severity):

i.A letter of reprimand from the Ethics Committee Chair to the guilty party and her his athletic director.

ii.A letter of censure from the Ethics Committee Chair to the guilty party, her/his athletic director, and the president of the respective college.

iii.Application of probationary status within the O.D.A.C. for the guilty party's respective sport.

iv.Declaration of ineligibility from ODAC Championship play for the guilty party's respective sport. Such declaration will require 3/4's approval by vote of ODAC member college athletic directors (following consultation with their respective college presidents).

v. Suspension from ODAC competition of the guilty party's respective sport. Such suspension will require 3/4's approval by vote of ODAC member college athletic directors (following consultation with their respective college presidents).

(NOTE: Letters of censure and letters informing of probation, ineligibility, or suspension will also encourage the respective college to take further disciplinary action as it deems necessary.)

NEWMAC

10) Coaches and administrators critical of game management practices at another member institution must have the courtesy and fortitude to contact the administration of the other institution and express their concerns as soon as practical after the contest is concluded. Critical comments made to the Conference office should be made only after contact has first been made with the other institution.
MASCAC

ARTICLE VII

SPORTSMANLIKE CONDUCT

A.
Principles of ethical conduct:  The Corporation does not condone any unsportsmanlike conduct on the part of any student/athlete, coach, administrator, or any other individul 
associated with a member institution.  All such persons will conduct themselves in such a manner to represent the highest level of honor, dignity, and fair play.

B.
The head coach of each sport is the primary agent for promoting and controlling sportsmanlike behavior on the part of his/her own team and for promoting a sportsmanlike atmosphere at the contest site.

C.
Unsportsmanlike conduct:  the Corporation will not tolerate such conduct, violators shall be disciplined by the institutions with which they are associated, but may be referred to the Sport Committee and/or the Executive Director for action. The Operations Committee is authorized to take primary jurisdiction over any case referred to it by the Executive Director. The following acts are among those considered unsportsmanlike:


1.
Verbal or physical abuse of an official, opposing coach or player, or Corproation representative. 


2.
Intentional incitement of participants or spectators to abusive or violent action.

3.
Use of obscene gestures, profanity, or unduly provocative language (including racist, sexist, and bigoted remarks) towards officials, opponents, or spectators.

4.
Excessive criticism of any official, Corporation official or personnel, another coach or team, or another institution and its personnel. 

5.
Use of artificial noisemakers, including airhorns and electronic amplifiers.  (Note: no music is permitted during competition).  Violators will be warned after a first offense, and ejected upon a second violation at the same event. 

D.
Officials with direct connections to a host school  should not  be retained to referee contests with another MASCAC 

school.

E.
The Executive Director will contact all MASCAC assigners to have them emphasize the importance of sportsmanship to 
their officials.  

F.
Notification:  member institutions shall promply notify the Executive Director and the athletic directors of any institutions involved of any action take against any individual as a result of unsportsmanlike conduct.  If a member institution believes that an individual from another institution should be disciplined for unsportsmanlike conduct, it shall notify the institution, identifying the name (s) and the details of the complaint.  The recipient athletic director shall investigate the matter and notify the former institution and the Executive Director of the results of the investigation, including actions taken to discipline the individuals or the reason (s) why no action was taken.

G.
No information about Corporation teams may be shared with non-corporation 
teams.  Unless specified in the sport code, MASCAC members may share information with each other about other Corporation teams.

H.
It is strongly recommended that the following statement become part of the job description of each institutional athletic coaching staff member:

PROMOTE SPORTSMANLIKE AND ETHICAL CONDUCT

Southern Collegiate Athletic Conference

Article VIII – SCAC Code of Ethics

Section 1 – Abusive, profane, or insulting language directed at any player, coach, official, any staff member at a conference institution, or the commissioner, is completely unacceptable by anyone associated with the conference and its member schools. Such misconduct could result in disciplinary action by the individual’s institution and/or the commissioner.

Section 2 – It is completely unacceptable for anyone to directly comment in a derogatory manner to a media member on a player, coach, official, any staff member of a conference institution, or the commissioner. Such misconduct could result in disciplinary action by the individual’s institution and/or the commissioner.

Section 3 – A report on any ejections from athletics events involving conference teams will be reported to the respective president(s) within 48 hours after a contest. The home athletics director will contact the conference office first, and then a report will be filed by the conference office with the respective president(s). An ejection could result in disciplinary action by the individual’s institution and/or the commissioner.

Section 4 – Neither a coach no his/her representative may enter the officials’ dressing room facilities. The officials’ dressing room must remain private. A capable security guard must be responsible for maintaining the privacy and safety of officials while they are on cam pus.

Capital Athletic Conference
Code of Ethics


In an effort to support the NCAA’s charge asking its members to find ways to “improve the conditions of sportsmanship and ethical conduct in all aspects of intercollegiate athletics by developing and implementing strategies that foster greater acceptance of the values of respect, fairness, civility, honesty and responsibility,” and in accordance with the mission statement of the Capital Athletic Conference (CAC), which seeks to promote the “spirit of competitive sportsmanship, fellowship and uniformity of practice,” this CAC Code of Ethics sets policies and procedures for its member institutions.

Code of Conduct

The following are the responsibilities of the respective constituencies represented at CAC sporting events.

Institutional Responsibility

The CAC follows the NCAA principles of conduct regarding ethics and sportsmanship found in the current NCAA manual. Member institutions shall accept and promote the Code of Ethics of the CAC so that all administrators, students, athletes, coaches and spectators support each sporting event in a positive manner and are aware of the consequences of any actions that do not characterize the high standards set by the CAC.

Professionals

CAC Athletic Directors, coaches, trainers, and any game personnel (announcer, timers and scorekeepers, ushers, game management personnel, ball persons) must display professional and sportsmanlike behavior toward game officials, spectators, opposing coaches and athletes. All personnel involved in the management of a CAC contest are to remain impartial and attentive to their duties. All personnel are expected to cooperate in the investigation of possible infractions.

Student-Athletes

All student-athletes participating at member CAC institutions must display sportsmanlike behavior toward opponents, game officials, spectators, and opposing coaches. Student-athletes are expected to compete without the use of offensive language or verbal abuse, racist or sexual comments, threats or other intimidating actions.

Spectators

This statement is to be read at all CAC contests and is to be printed in each game or match program:

“Spectators at CAC events are expected to support participants and officials without the use of offensive language, racist or sexual comments, threats or other intimidating actions. Spectators may not direct any verbal abuse toward opponents, coaches or officials. Consumption of alcohol or drugs is prohibited and is cause for expulsion from an event. Those persons violating these guidelines will be asked to leave the premises. Thank you for supporting Capital Athletic Conference Athletics.”

CAC Commissioner’s Responsibilities
The CAC Commissioner will implement the sanctions or penalties imposed by the Ethics Committee (composed of the President of the CAC, Vice President of the CAC, a Senior Women’s Administrator from a CAC member institution and the CAC Commissioner who serves in a non-voting capacity), or  the Board of Directors on appeal, resulting from violations of the Code of Ethics.

In the event that one of the committee members’ institutions is involved in the alleged infraction, the Commissioner will appoint another representative from a member institution to serve on the Ethics Committee temporarily to handle the case.

The procedure for determination of a violation is as follows:


1.
The Commissioner has the investigative authority to look into any reported irregularities or discrepancies that 


violate the by-laws of the conference, the CAC Code of Ethics and in general sportsmanship by individuals 


and/or institutions.


2.
The Athletic Director of a member institution shall make a complaint about any alleged violation of the Code to 

the Commissioner within five working days of its occurrence. The Commissioner will gather reports and 


evidence of possible infractions from the institution(s) involved in the incident within five working days of 


receiving the complaint. The athletic directors (or an appropriate representative) should be the only institutional 


representatives in contact with the Commissioner.


3.
It is the Commissioner’s duty to determine if a possible Code of Ethics violation has occurred. If the 



Commissioner concludes there is a possible violation, he/she will then form the Ethics Committee as outline 


above.


4.
The Commissioner shall present the evidence to the rest of the CAC Ethics Committee, which shall make a 


judgment of the matter within five working days of the Commissioner receiving the complaint. The 



Commissioner will immediately submit a report of the incident to all CAC Athletic Directors. If any Athletic 


Director challenges the finding, then, by majority vote, the Athletic Directors not involved in the incident, or 


those board members who have not served in the capacity of an Ethics Committee member for said case, shall 


determine the final outcome through a phone conference call within five working days of the challenge.

5.
The Commissioner will send, in writing, the final determination to the athletic directors of the parties involved 


in the incident.


6. 
The Ethics Committee or Board of Directors may impost, but is not limited to, the following sanctions (as 


appropriate) against any student-athlete, staff member, coach or spectator, team or institution (hereafter referred 

to as “offender”). These penalties may be in addition to the penalties imposed by the institution on the student-


athlete, staff member, coach or spectator:



a. Reprimand. A written letter of reprimand, to be kept on file by the conference, may be issued to the offending 

individuals and/or institution.



b. Probation. A period of time where offenders may continue to participate; but if other infractions occur, they 


may face more sever penalties by the conference.



c. Suspension. The removal of the offenders from future conference contests; student-athletes or coaches may 


still participate in practices.


7.
Penalties may be carried over to subsequent seasons.

8.
Decision made by the CAC may be superseded by sports governing body or NCAA actions or automatic 


penalties; or may be added to said penalties.


9.
The Commissioner will keep the final report on file for five years with the conference.


10. 
Any appeal by the affect institution(s) or individual(s) must be submitted in writing to the Commissioner within 

five working days of receipt of notice of sanctions. This appeal will be acted on by the remaining Board of 


Directors not involved in the incident of those Board members who have not served in the capacity of an Ethics 


Committee member for said case. The appeal will be acted upon within five working days of its receipt.


11.
Following the appeal, the affected institution(s) or the individual(s) involved may request an open Board 


hearing by submitting a letter to the Commissioner within five working days of the initial appeal. The 


Commissioner will schedule a Board hearing at the earliest possible date (based on the Board’s established 


meeting schedule). The Board member(s) whose institution(s) is/are involved in the incident shall state their 


position at said meeting and may remain at the meeting through all discussions and voting. However, only those 

institutions not involved in the incident may have an institutional vote on the ultimate outcome. In addition the 


Board members involved in the incident will be asked to refrain from the discussion once their case has been 


stated unless a question is asked of them.

12.
It is the affected party’s member institutions’ responsibility to insure that the sanctions imposed by the Board of 

Directors are carried out. The member institutions’ athletic director (or appropriate representative), in 


cooperation with the Commissioner, will monitor the enforcement of the sanctions.


13.
In extreme circumstances the Commissioner has the authority to expedite the investigative process.

April 12, 2006 - Chris Graham, Midwest Conference

